PRIMA

SERVICES GROUP LTD

HEALTH AND SAFETY POLICY
MANAGING DIRECTOR’S STATEMENT

The Prima Services Group is aware of and committed to complying with its
responsibility to protect employees, contractors, visitors and any other persons who
may be affected by its operations in accordance with the Health and Safety at Work,
etc, Act 1974.

Prima will provide the necessary resources to ensure, so far as is reasonably
practicable, the health, safety and welfare of all of the above and will pursue this
philosophy by adopting a proactive stance in minimising risk.

Prima will comply with all applicable health and safety laws and regulations and also
specific industry standards including Railway Group Standards and Network Rail
Company Standards and Procedures.

Prima commit to conducting all projects and processes in a manner which will
minimise risk to employees and contain well within legal limits the risk to anyone
affected by their operations.

The Managing Director has direct responsibility for this policy and in conjunction with
the Board of Directors affords health and safety matters priority over other
management functions within the Company.

Employees are responsible for the health and safety of themselves and others who
may be affected by their acts or omissions. Employees have a duty to co-operate
with Prima to enable it to carry out its legal duties or any other requirements as may
be imposed.

Injuries to people and damage to equipment, tools and property have an impact
upon our work and business opportunities. Prima will programme a continual
improvement plan to minimise accidents, incidents and occurrences of damage and
ensure they are reported and investigated appropriately.

This policy will be made available to all interested parties on request and will be
incorporated into all staff inductions and displayed on safety notice boards. Prima
will continue to liaise with all relevant bodies: consult with management, staff, other
contractors and our subcontractors to continuously improve their safety performance
and strive to create a climate in which health and safety issues can be discussed
openly.

This policy will be reviewed periodically to ensure that it remains relevant and
appropriate to the needs of the company,

Signed: »//7 // ’/ Date: 27/03/06
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Managing Director
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